Vedecko/umelecko-pedagogicka charakteristika osoby *

Research/art/teacher profile of a person &

Tiacivo VUPCH uréuje Struktiru dat Vedecko/umelecko-pedagogickej charakteristiky osoby pre spracovanie priloh Ziadosti SAAVS.
The form determines the dota structure of the Research/art/teacher profile of a person. it is used for processing the annexes to the Slovak Accreditation

Agency for Higher Education (SAAHE) applications.

|patum posiedne; aktualizicie / Date of last update:

08/09/2022 |

I. 2Zdkladné Gdaje / Basic information

1.1 Priezvisko / Surname Rézsa

1.2 Meno / Name Zoltdn

1.3 Tituly / Degrees doc. PhOr. PhD.
|4 Rok narodienia / vear of birth 1971

1.5 Ndzov pracoviska / Name of the workplace

Trendianska univerzita Alexandra DubCeka v Trencine, Fakulta socidino-
ekonomickych vztahov, Katedra manaZmentu a rozvoja ludskych zdrojov

iI.G Adresa pracoviska / Address of the workplace

Studentskd 2, 911 50 Trencin

1.7 Pracovné zaradenie / Position

profesor / professor

1.8 E-mallovd adresa / E-mail address

zoltan. rozsa@tnuni.sk

1.9 Hyperlink na zdznam osoby v Registri zamestnancov vysokych £kél
/ Hyperlink tothe entry of a person in the Register of university staff

https://www.portalvs.sk/regzam/detail/15688? do=filterForm-
submit&name=Zolt%C3%A1n&sumame=R%C3%B3zsa&sort=surname&employm

ent_state=yes&filter=Vyh%CA4%BEada%C5%AS5

11.10 Nézov Studijného odboru, v ktorom osoba pésobl na vysokej skole
/ Name of the study field in which a person works at the university

Ludské zdroje a persondlny manaZment /Human resources and personnel
management

Ji1zorepin?

https://orcid. org/0000-0002-5748-5702

Il. Vysokoskolské vzdelanie a dalsi kvalifikaény rast /

Higher education and further qualification growth

Il.a Ndzov vysokej skoly alebo intitcie / ILb Rok /v Il.c Odbor a program /
Name of the university or institution . g Study field and programme
J11.1 Vysokozkolské vadelanie prvého . " . Manaiment/
ol T Bk ks thigher sckeetion Fakuita managementu, Univerzita Komenského v Bratislave 2001 -
1112 Vysckokolské vzdelanie druhéhe M g
anaZment
stupria / Second degree of higher Fakulta managementu, Univerzita Komenského v Bratislave 2003 /
education M anagement
J11.3 Vysokoskolské vzdelanie tretieho o Podnikovy manaZment/
stupia / Third dagree of higher education Fakulta managementu, Univerzita Komenského v Bratislave 2006 Cumarsie Monousimisnt
: - ManaZment
114 Titul docent / Associate professor Fakulta manaZmentu, PreSovskd univerzita v Presove 2009 /
I Management
III.S Titul profesar / Professor
Iu.a Titul DrSc. / Doctor of Science (Drsc.)

11l. Sticasné a predchadzajlice zamestnania / Current and previous employmen

lorac, Pomery

Ill.a Zamestnanle-pracovné zaradenie / Occupation-positi lik.b Inétitdcia / Institution ""°é"°;i:';mm"h’
Vysokokkolsky utitel' - funkéné miesto profesor Trenéianska univerzita Alexandra Dubéeka v Trentine 2021 - sttasnost/present
Vysokogkolsky utitel - funk&né miesto docent Tren&ianska univerzita Alexandra Dubéeka v Trenéine 2019 - 2021
Vysokoskolsky uéitel - funkéné miesto docent Vysoka §kola ekondmie a manaZmentu verejnej sprévy v Bratislave 2004 - 2019
Vyskumny pracovnik - vyskumnik Univerzita J. Selyeho 2012 - 2013
[Zamestnanec vykonavajicl cnnost Vs utteta mimo [0 il o ave 2013 -2013

IV.a Popis aktivity, ndzov kurzu (ak iflo o kurz), iné /
Activity description, course name, other

IV. Rozvoj pedagogickych, odbornych, jazykovych, digitalnych a inych zruénosti
/ Development of pedagogical, professional, language, digital and other skills

IV.c Rok / Year

V.o Nézov indtiticie / Name of the institution

English conversation course

English is easy 2021

Statistical Thinking for Industrial Problem Solving SAS

2020
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V. Prehlad aktivit v ramci pedagogického pésobenia na vysokej $kole

/ Overview of activities within the teaching career at the university

V.1. Prehlad zabezpetovanych profilowych Studijnych predmetov v aktusinom akademickom roku podta $tudijnyich programov / Gverview of the profile
courses taught in the current academic year according to study programmes

V.1.a Nézov profilového predmetu / V.1.b Studijny program / V.1.cStupef / V.14 Studijng odbor / Fleld of
Name of the profile course Study programme Degree study
- y = Ekondmia a
Metodoldgia vedeckej prace / The methodology of Ludské zdroje a persondlny manaZment :
e . manaiment/Economics and
scientific work fHuman resources and personnel management
Management
u 5 . i < Ekondmia a
Manazment vyskumnych projektov / Management of | Ludské zdroje a persondlny manaZment i Sment/E . d
research projects /Human resources and personnel management ' AN BEMEnL/ECOnONICS an
Manﬁement
Vedecky vyskum a jeho prezentdcia v cudzom jazyk i
y & ! .p Ed ! _V uf Ludskeé zdroje a persondlny manaZment Ekonr.zmla & .
Scientific research and its presentation in a foreign . manazment/Economics and
/Human resources and personnel management
IanEuaEe Management
" ; . % . Ekondmia a
ManaZment pracovného vykonu / Work performance | Ludské zdroje a persondiny manazment .
[1[8 manaZment/Economics and
management fHuman resources and personnel management
Management
Ekonémia a
. Ludské zdroj ndalny manaiment
Zamestnanecké vztahy o TERESPRROnENY . manaZment/Economics and
/Human resources and personnel management
Management
i Ekonémi
i} : Ludské zdroje a persondiny manaiment LA .
Organizatné spravanie 18 manaZment/Economics and
/Human resources and personnel management
Management
Ekondmia a
" ) Ludské zdroje a personalny manaZment 2
Marketing / Marketing L manaiment/Economics and
/Human resources and personnel management
Management

V2. Prehlad o zodpovednosti za uskutothovanie, rozvo] a zabezpetenie kvality Studijného programu alebo jeho Casti na vysoke) skole v aktuainom
akadmickom foku / Overview of the espansibilty fo the defvery, development an quality assurance ofthestudy programmeor s patat the universty

\/ 2:n i sov Sl Inahe proaramu / Narme of the eyl prosrarie v.2.b Stupefi / V.2.c3tudijny odbor / Field of
Degree atudy,

Ekondmia a
b j 7 - y /H resources and personnel management - o .
Ludské z_glrwe a persondlny manazment - zodpovedny /Human resou p gt i miansient/Econonmics st
responsible Management

Ekondmia a
i j a 3 - y n nnel man. t- & ;
Ludské zdroje a personalny manazment - zodpovedny /Human resources and personnel managemen I manaiment/Economics and
responsible Management

Ekondmia a
Ludské zdroje a personélnyi";nanazment - spoluzodpovedny /Human resources and personnel L S —
management - co-responsible Management

V3.2 Nazov odboru habilitaénéha komania a Inauguraéného koranla /
Nime ofths field of habilitation procedure and inaugural procedure

V.3.b Studijny odbor, ku ktorému je priradeny /

Studx field to which it is asslﬁned

V.4.a Bakaldrske (prvy stupeii) V.4.b Diplomové (druhy stuper) V.4.cDizertaéné (treti stupen)

/ Bachelor's (first degree) / Diploma (second degree) / Dissertation (third degree)
V.4.1 Potet aktudlne vedenych prac 2 e 5
V.4.2 Potet abhajenych prac e 100 e
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V.5. Prehlad zabezpetovanych ostatnych Studijnych predmetov podia Studijnych programov v aktudinom akademickom roku
/ Overview of other cnurseatauy in the current academic year aocordingm study programmes
V.5.a Ndzov predmetu V.5.b Studijny program V.5.c Stuperi V.5.d Studijny odbor
/ Name of the course / Study programme / Degree / Fleld of study
3 " . Ekondémiaa
Personalny marketing / Personnel Marketing Lk otis el presschsliny ratiibiisait I manaZment/Economics and
/Human resources and personnel management
Management
. ; % Ekondémiaa
% Ludské zdroje a persondlny manaZment
ManaZment / Management H i
/ RN /Human resources and personnel management I' manalment/Economics and
Manﬁement
Ekondmiaa
ManaZment / Management Verejna sprava / Public Administration L manazment/Economics and
Management
Ekondémia a
Marketing / Marketing Verejnd sprava / Public Administration l manaZment/Economics and
Management

V1.1.b Za poslednych Sest rokov
/ Over the last sixyears

VI.1.a Celkovo / Overall

VI.1.1 Potet v{stupov tvorivej éinnosti / Number of the research/artictic/other outputs 87 53

V1.1.2 Podet vystupov tverivej &innasti registrovanych v databazach Web of Science alebo Scopus /

Number of the research/artictic/other outputs registered in the Web of Science or Scopus databases 4z 49
VI.1.3 Podet ohlasov na vystupy tvorive] &innosti / Number of citations corresponding to the

278 278
research/artictic/other outputs
V1.1.4 Podet ohlasov registrovanych v databdzach Web of Science alebo Scopus na vystupy tvorivej -

ol: 268, 02:5 ol: 268, 02:5

Einnosti / Number of citations registered in the Wab of Science or Scopus databases ¥
V1.1.5 Pofet pozvanych prednéSok na medzindrodnej a ndrodnej trovni / Number of invited lectures 3 3

at the international, national level

mmmmmmmmm/mammmmmem‘

ADM, V3: Virglerova, Z., Kliestik, T., Rowland, Z., & Rozsa, Z. (2020). Barriers to Internationalization of SMEs in Visegrad Countries. Transformations in Business

4 & Economics, 19, No 3 (51)(3 (51)), 58-73. WoS: JIF=1,725, JCl Q3, Scopus: SJR Q2, H-index=22
> ADM, V3: Nguyen, T. A. N., & Rozsa, Z. {2019). Financial Literacy and Finandal Advice Seeking for Retirement Investment Choice. Journal of Competitiveness,

' 11(1), 70-83. doi:10.7441/joc.2019.01.05 WoS: JCI Q2
a ADM, V3: Dinc, V. M., Dima, A. M., & Rozsa, Z. (2019). Determinants of Cloud Computing Adcption by Romanian Smes in the Digital Economy. Journal of

: JBusiness Economics and Management, 20(4), 798-820. doi:10.3846/jbem,2019.9856 WoS: JIF = 1,64, JCl Q4, Scopus: SIR Q2, H-index=41
s ADM, V3: Belas, J., Ivanova, E., Rozsa, Z., & Schonfeld, J. (2018). Innovations in SME Segment: Important Factors and Differences in The Approach by Size and

. Age of the Company. Transformations in Business & Economics, 17(3), 55-71. WoS: JIF=1,058, JCI Q4, Scopus: SJR Qz, H-index=22

ADM, V3: Rajnoha, R., Merkova, M., Dobrovic, J., & Rozsa, Z. (2018). Business performance management and fdi: key differences between foreign and domestic-

5, owned firms - a case of Slovakia. Journal of Business Economics and Management, 19(1), 42-62. doi:10.3846/jbem.2018.1538 WoS: JIF=1,855, JCl Q2, Scopus: SIR

02, Hindex=41

,mwummwmfmmwm esearc

V3: Rozsa, Z., Tupa, M., Belas, J., Metzker, Z. a Suler, P. 2022, CSR Conception and its Prospective Implernentatlon in the SMEs Business of\rlsagrad Countries.

5.

& Transformations in Business & Economics, 21, 274-289. WoS: JIF: 1,824, JCI Q3, Scopus: SR Q2, H-index=22

ADM, V3: Cera, G., Cera, E., Rozsa, Z. a Bilan, 5. 2021. Entrepreneurial Intention as a Function of University Atmosphere, Macroeconomic Envirenment and
2. | Business Support: A Multi-Group Analysis. European Journal of Training and Development, 45, 706-724. WoS: JCI Q3, Scopus: SIR Q2, H-index=60

ADC, V3: Rozsa, Z., & Machova, V. (2020). Factors Affecting Job Announcement Competitiveness on Job Listing Websites. Journal of Competitiveness, 12{4),
ik 109~126. doi:10.7441/joc.2020.04.07 WoS: JIF=4,725, JCl Q1
4 ADM, V3: Rozsa, Z., & Kmecovd, |. (2020 ). Cybervetting prospective employees of SMEs. Journal of International Studies, 13(1), 295-309.

H-index=22

ADM, V3: Hitka, M., Rézsa, Z., Potkdny, M., & Litbetinovd, L. (2019). Factors Forming Employee Motivation influenced By Regional And Age-Related Differences.
Journal of Business Economics and Management, 20(4), 674-693. doi:10.3846/jbem.2019.6586 WosS: JIF = 1,640, JCI Q4, Scopus: SJR Q2, H-index=41
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via. Nwmwmmvmvmummmmlmwﬁmmm citations. mrmmmummwm qumas*

ol: Belas, J., Ivanova, E., Rozsa, Z., & Schonfeld, J. (2018). Innovations in SME Segment: Important Factors and Differences in The Approach by Size and Age of the
] Company. Transformations in Business & Economics, 17(3), 55-71. Cited in: Zhu, 5., Song, M., Lim, M. K., Wang, J., & Zhao, J. (2020). The development of energy
blockchain and its implications for China's energy sector. Resources Policy, 66. doi:10.1016/j.resourpol.2020.101585. IF=3,185

ol: Cepel, M., Belas, J., Rozsa, Z., & Strnad, Z. (2019). Selected economic factors of the quality of business environment. Journal of International Studies, 12(2),
228-240, doi;10.14254/2071-8330.2019/12-2/1 Cited in: Kelemen, M., Polishchuk, V., Gavurova, B,, Szabo, S., Rozenberg, R., Gera, M., . . . Blist'an, P. (2019). Fuzzy
Model for Quantitative Assessment of Environmental Start-up Projects in Air Transport. international Journal of Environmental Research and Public Health,
16(19), 21. doi:10.3390/ijerph16193585. IF=2,468

ol: Dversky, J., Rozsa, Z., Petrakova, Z., & Kotaskova, A, (2018), Evaluation of state aid for entrepreneurs and their access to financial resources: students’

s, attitudes in Czech Republic, Poland and Slovakia. Marketing and Management of Innovations(3), 11-20. doi:10.21272/mmi.2018.3-01 Cited in: Gryshova, I.,
Demchuk, N., Koshkalda, I. Steblluk N., & Volosova, N. (2019). Strategic Imperatives of Managing the Sustainable Innovative Development of the Market of

ol: Hitka, M., Rzsa, Z., Potkdny, M., & LiZbetinovd, L. (2019). Factors Forming Employee Motivation influenced By Regional And Age-Related Differences. Journal
4. of Business Economics and Management, 20{4), 674-693. doi:10.3846/jbem.2019.6586. Cited in: Koziol, L, & Koziol, M. (2020). The concept of the trichotomy of
motivating factors in the workplace. Central European Journal of Operations Research, 28(2), 707-715. doi:10.1007/510100-019-00658-5. IF=1,26

ol: Nguyen, T. A. N., & Rozsa, Z. (2019). Finandial Literacy and Financial Advice Seeking for Retirement Investment Choice. Journal of Competitiveness, 11(1), 70-
83. dol:10.7441/joc,2019.01.06 Cited in: Palmer, J. C., Chung, Y., Park, Y., & Wang, G. (2020). Affectivity and riskiness of retirement investment decisions.

Visegrad Funds - Klastre ako platformy pre vztahy medzi podnikmi a vyskumom (BzR)/vvskumoma podnlkm (R2B), riesitel. Projekt sa zameriava na klastre a
spoluprdcu medzi pednikmi a vyskumom v 4helixe v rdmci stredoeurdpskych Gzemnych ekosystémov pre vyskum a inovécie. Podla teoretického modelu klastra
by takdto spoluprdca mala existovat v kaidom klastri ako jeden 2o zékladov jeho existencie. V rdmel projektu partneri konzorcia poskytni dékazy o tom, 3e
podniky aj vyskumné indtitucie profitujd zo spolupréce a zapojenia zainteresovanych strdn pre inteligentné riadenie v oblasti B2R/R2B. / Clusters as platforms for
business-research (B2R)/research-business (R2B) relations, solver. The project focuses on clusters and cooperation between business and research in 4helix within
the Central European territorial ecosystems for R&l. According to cluster’s theoretical model, such cooperation should exist in each cluster as one of the
foundations of its existence. As part of the project, the consortium partners will provide evidence that both companies and research institutions benefit from
cooperation and stakeholder engagement for smart governance in B2R/R2B.

VEGA 1/0357/21 - Multiplikacné efekty kvality fudského kapitélu na ekonomicki vykonnost a konkurencieschopnost ekonomiky SR - riegitel. Hlavnym ciefom
projektu je na zdklade analyzy vyvoja kvality ludského kapitdlu, zmien vo vykonnosti ekonomiky a inovaénej vykonnosti identifikovat rozhodujiice Géinky a
multiplikacny efekt kvality fudského kapitdlu na vykonnost ekonomiky a jej konkurencieschopnost, s ohfadom na aktudlnu situdciu sivisiacu s pandémiou COVID-
2. 19. / Multiplier effects of human capital quality on economic performance and competitiveness of the Slovak economy - solver / The main objective of the project
is to identify the crucial effects and multiplier effect of the quality of human capital on the performance of the economy and its competitiveness, based on the

analysis of the evolution of human capital quality, changes in the performance of the economy and innovation performance, taking into account the current
situation related to the COVID-19 pandemic.

INTERREG V-A SK-CZ NFP304010AZS2 - Nové spolecné vzdﬁévénl‘ v segmentu cestovnfho ruchu s akcentem na kompetence poZadované trhem prace v ldzefistvi
vybranych pfeshraniénich regionl - rieditel / New collaborative training in the tourism segment with an emphasis on competences required by the labour
market in the spa industry of selected cross-border regions - solver. Ciefom projektu je vytvorenie spolotenského vzdeldvacieho vystupu s dérazom na ziskanie
kftiéovych kompetencii poZadovanych trhom v oblasti kipefnictva a to tak, aby dodlo k pezitivne] zmene pri uplatnitefnosti ciefovej skupiny na trhu. /The goal of
the project is to create a social educational output with an emphasis on acquiring the key competencies required by the market in the field of spa services in
such a way that there is a positive change in the applicability of the target group on the market.

European Ce ission, Directorate-Gi al for Employment, Social Affairs and Inclusion {DG EMPL), SOCPL 101051925/2021: Vjzvy vyplyvajiice z pandémie:
vzdeldvanie d Iy 1a na Sl ku - rieditel /Chall from the pandemics: adult learning in Romania and Slovakia -solver. Projekt je
zamerany na posilnenie kapacity na riefenie meniacich sa poziadaviek na zruénosti zamestnancov v kontexte digitdlnej a technickej transformacie prace. / The
project aims at strengthening the capacity to deal with the changing employees skills demands in the context of thedigital and technical transformation of work.

h v Ru )

VEGA 1/0364/22 - Vyskum eko-inovaéného potencidlu malych a strednych pednikov v kontexte trvalo udriatelného rozvoja. - vedlci projektu / Research on eco-
innovation potential of SMEs in the context of sustainable development- head of the project. Hlavnym ciefom projektu je vytvorenie a implementdcla
konzistentnej metodiky na kvantifikdciu determinantov udrZatelného rastu MSP v krajindch Vy3ehradskej Stvorky (v4). / The project aims to create and
implement a consistent methedclogy for quantifying the determinants of sustainable growth of SMEs in the Visegrad Four countries (V4).
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Vil.a Aktivita, funkcia / Activity, position

VIil.b Nézov inititicie, grémia /
Name of the institution, board

Vil.c Casové vymedzenia
pbsobenia / Duration

Clen redakénej rady / Editorial board member

Journal of Tourism and Services - WoS: JCl Q1

2019 - siikastnost/present

Posudzovatel / Reviewer

Slovenskd akreditaénd agentdra pre vysoké Skolstvo

2020 - 2022

Clen vedeckej rady / Scientifical comittee member

Trentianska univerzita Alexandra Dubdeka v Trendine, Fakulta
socldIno-ekonemickych vztahov

2020 - siiastnost/present

Clen vedeckej rady / Scientifical comittee member

Trendianska univerzita Alexandra Dubéeka v Trenéine

2020 - stitastnost/present

Clen redakéne] rady / Editorial board member

Marketing and Management of [nnovations - WosS: JCl Q3

2020 - stastnost/present

Clen odborove| komisie / Doctoral study comittee member

Trentianska univerzita Alexandra Dubdeka v Trenéine, Fakulta
socidlno-ekonomickych vztahov

2021 - stidastnost/present

Predseda Rada pre Studijny program Ludské zdroje a persondlny
manaiment Il. a Ill. stupefi / Chairman of the Board for the study

degree

programme Human Resources and Personnel Management Il. and Il

Trendianska univerzita Alexandra Dubdeka v Trenéine, Fakulta
socidIno-ekonomickych vztahov

2021 - sicastnost/present

Clen vedecke] rady / Scientifical comittee member

Vysoké Skola podnikdni a prava, Ceskd republika

2022 - sicastnost/present

Clen odborovej komisie / Doctoral study comittee member

Vysokd Skola podnikdni a prdva, Ceskd republika

2022 - sticastnost/present

Predseda redakénej rady / Editor-inchief

SocidIna-ekonomickd revue / Social and economic revue

2022 - sidastnost/present

science, research and international relationships

Prodekan pre vedu, vyskum a medzindrodné vztahy / Vice-dean for

Trentlanska univerzita Alexandra Dubdeka v Trendine, Fakulta

socidIno-ekonomickych vztahov

2022 - sastnost/present

Clen odborovej komisie / Doctoral study comittee member

Zilinské univerzita v Ziline Fakulta prevédzky a ekonomiky
dopravy a spojov

2022 -siéastnost/present

VIll. Prehlad zahraniénych mobilit a pésobenia so zameranim na vzdeldvanie a

Studijnom odbore / Overview of international mobilities and visits oriented on
research/artistic/ other activities in the given field of study

tvorivl innost v
education and

Vlil.c Obdobie trvania

VIil.d Mobilitnd schéma,

[De lis

pbsobenia/pobytu
Viil.a Ndzov indtitticie VIILb Sidlo inktitdcie {Uviast citum ockiady ;l‘;ﬂ:;:‘:f k:c:trlkt, iné (popfsaf)
/ Name of the institution / Address of the institution dokedy trval pobyt) / ogee
employment contract, other
Duration (indicate the
(describe)
duration of stay)
[Lapland University of Applied Sciences Jokivdyld 11 C, 96300 Rovaniemi, Finland 2016/ 5 dni ERASMUS +
ivstsi Trade conomi te of Kyiv National
enivet P et Somor i BRI | ate o 7 im0 ke it S ERASMUS +
Trade and Economics University
AL st o peckor De Contatisdada £ ACliiceceo. L, el Borbuide: 70, 1009:085 Tisbos, Pctigsl, (2000 s ERASMUS
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(1]

IX. Iné relevantné skutoénosti / Other relevant facts *

1X.a Ak je to podstatné, uvddzaji sa Iné aktivity stvisiace s vysokoskolskym vzdeldvanim alebo s tvorivou ginnestou /
If relevant, other activities related to higher education or research/artictic/ather activities are mentioned

Posudzovatel projektov APVV, VEGA, KEGA, Latvian Council of Science, National Science Centre Poland

Journal of Tourism and Services - WoS: JCI Q1, E & M Ekonomie a Management ~ WoS: JIF 1,422; JCl Q4; Scopus:
Q3, H-index 24, Journal of Competitiveness — WoS: JIF 3,850; JCI Q3; Scopus: Q1, H-index 12, Frontiers in
Psychology — WoS: JIF: 4,232; JCI Q1; Scopus: Q1, H-index 133, Acta Montanistica Slovaca - WoS: JIF: 1,833; JCl
Q3; Scopus: Q3, H-index 22

Reviewer

Predovskd univerzita v Predove, Fakulta manaimentu, ekonomiky a obchodu, od do

" Univerzita Komenského v Bratislave, Fakulta managementu, Trentianska univerzita Alexandra Dubéeka v

Skolitel doktorandského studi

° Trenéine, Fakulta socidino-ekonomickych vztahov, Vysokd Skola podnikéni a préva, Cesks republika, Univerzita
Tomése Bati ve ZIin&, Fakulta managementu a ekonomiky, Ceskd republika

PreSovskd univerzita v Predove, Fakulta manaZmentu, ekonomiky a obchodu, Univerzita Komenského v
Bratislave, Fakulta managementu, Ekonomickd Univerzita v Bratislave, Fakulta podnikového manaimentuy,

Clen komisii pre obhajobu dizertaénych prac, Oponent Paneurdpska vysokd kola, Fakulta ekondmie a podnikania, Trenéianska univerzita Alexandra Dubieka v
Trenéine, Fakulta socidino-ekonomickych vztahov, Univerzita Tomdge Bati ve ZIing, Fakulta managementu a
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